Name:  __________________________
    Section: ___________     Date:  __________
How Can I Tell Them?


     (395, 402)

Brent was called into his manager’s office.  He sat down and looked at Ms. Thornton with a smile.  “Brent,” Ms. Thornton began,  “You have done a terrific job for us in the five weeks you’ve been with our firm.  Your experience with WindlessNT has been invaluable.  Everyone who works with you has great respect for your ability and really enjoys working with you.”  “Thanks,” Brent said.  “I’ve really enjoyed my time here.”  Brent felt good.  This job had come at an important time for Brent.  He had just finished his degree and was deep in debt.  His wife was working two jobs to help support him and their family while Brent was in school.  This job allowed them to have some security through good medical benefits for their family.  His wife was able to leave one of the jobs and spend more time caring for their young children.  “I’m glad to hear you say that, Brent,” Ms. Thornton continued.  “Our company is ready to incorporate Instigation Motivational Software into our system.  According to your interview, you are quite familiar with that package.  We’d like for you to head up the training with the rest of the staff.  You’ll be leading the workshops, and the rest of the training staff will assist you.”  Brent gulped.  He really didn’t have that much experience with Instigation software.  He had some, but had inflated his experience to help him clinch the position.  If he tried to train someone on that package he would be exposed as a liar.  He sat in the chair, wondering what he should do.

1. What is the definition of self-disclosure?

2. What are the questions for evaluating the level of self-disclosure appropriate to a particular relationship?

3. How does Brent’s deception affect his ability to disclose?

4. Might any of the questions for self-disclosure help Brent decide whether or not to tell the truth?    Defend your answer.

